This article discusses the Son of Man as Minister and Life giver in Mk 10.45. The Son of Man as Minister is the servant who did not come on earth to be ministered to but to minister to others. The Son of Man as the Life giver is the servant who pays a price for the sake of many sinners in the world. The life, crucifixion, death, and resurrection of the Son of Man become that price for the release of those who are enslaved by sin. The purpose of this article is to demonstrate that these aspects of the Son of ManMinister and Life giver -are aspects of servant leadership.
Introduction
Servant leadership is a style of leadership that is different from the decision making models (autocratic, democratic, consultative, and team directed) and path goal models (directive, supportive, participative, and achievementoriented). It is different from other styles of leadership like transformational, transactional, charismatic, and situational. Servant leadership is a model that is based on service. 'Servant leadership' was coined and developed as a model by R.K. Greenleaf (1904 Greenleaf ( -1990 in the late seventies. Since then, many other servant leadership scholars have come on board in support of this study, theory, and philosophy based on service. 1 These scholars, like Greenleaf, applied servant leadership in corporate business. It is clear that the basis of their philosophy and teaching was not a biblical one. Hutchison acknowledges the fact that 'many books have been written on the subject of leadership by Christian and secular leaders in corporate business' .2 Few topics have created as much discussion and debate in both contexts as the concept of servant leadership. Since Jesus and essentially every New Testament writer inextricably associated Christian leaders with servanthood, one would expect to find this subject discussed in Christian literature.
Hutchison continues to say that 'Greenleaf never claimed that his book is religious in nature. Yet he presented a new paradigm for business managers, one that has gained followers in the past thirty years' .3 With the exception of Gene Wilkes' Jesus on Leadership,4 the subject of servant leadership has not been approached from a biblical perspective, a greater work can still be done in this regard. The purpose of this article is to make a contribution to a growing scholarly research in servant leadership. Furthermore, it is to bridge the gap on the study of servant leadership from a biblical perspective.
Mark 10.45
'For even the Son of Man came not to be ministered unto, but to minister, and to give his life a ransom for many' (Mk 10:45).
Various New Testament scholars have made their contribution to the context of Mk 10.45. In this text, Johnson says that 'Jesus' illustration on humble 1 service is better expressed, and it is characteristic of Mark that the pattern is the Son of Man. He is not just an apocalyptic judge but the one who has healed the sick, embraced children and patiently taught His disciples' .5 The text, according to Williamson, affirms that 'Jesus' life was one of service and that His death was for others. His life and death were of peace, for the supreme service of Jesus Christ was the voluntary giving of His life as a ransom for many' .6
Mark's picture of Jesus holds in tension two ideas, lordship and service. Seeley asserts that the 'two stand in sharp contrast to one another. Indeed, it is precisely the tension between them that gives this text much of its force. Unlike those who are regarded as ruling over nations, Jesus is a minister and life giver' .7 According to Geisler 'Jesus illustrates His humility and in service to His disciples' .8 Furthermore, Hutchison states that 'Jesus challenged His disciples to a radical and paradoxical form of leadership and showed that He Himself would provide the ultimate example through His suffering and death' .9
In addition, His death is not only the supreme example of what it means to be 'Great' in the kingdom of God, that is, being a servant and slave of all. According to Stein, 'it is also the once-for-all sacrifice by which He vicariously ransomed humanity from sin and death' .10 In the words of Burge and Hill, 'the text attests to Jesus' supreme consciousness of His impending suffering and death in Jerusalem as a 'ransom for many' , as self-substitution on behalf of all humanity' .11
Therefore Mk 10.45 is about the Son of Man as Minister and Life giver. The purpose of this article is to demonstrate that the aspects of the Son of Man in Mk 10.45, that is, Minister and Life giver, are aspects of a servant leadership. This will be achieved by studying each aspect independently and make a conclusion that all aspects relate to the aspects of servant leadership. Mark reveals Jesus' character through six stages of the gospel, each stage building on the preceding one. Johnson says that 'the reader is progressively led to recognise Jesus' attributes as a healer, a rejected prophet, a servant who undergoes public humiliation, death, a rising, returning Son of Man' .13 However, of all the six attributes the servant imagery frames the whole of Jesus' story throughout the gospel and the centre of the story is the passion account. Broadhead points out that 'the servant imagery is thus a passion metaphor which moves out from the scenes of Jesus' death to encompass the whole story and it provides a distinct pattern for the characterisation and Christology in the gospel of Mark' .14 According to Alexander 'the Son of Man, the Messiah in His humiliation, did not come into the world to be ministered unto, waited upon or personally to be served by others, but to minister, serve or wait on others' .15 Hay says that 'the Son of Man means to be both the object and the agent of the divine purpose of serving others' .16 Morgan maintains that 'Jesus came not to be ministered to, not to compel men to gather about Him, to serve Him, and lift Him, and honour Him; not to secure His own immunity from suffering or sorrow, or to make sure of His own joy and His own pleasure' .17 He came 'to serve' according to Brown refers to 'the way Jesus is ready to serve humanity' .18 Jesus was like a slave in that He stripped Himself of all rights and security. Macleod is of the opinion that 'Jesus was like a slave because He did not seek honor and glory but to serve the people of God' .19 Jesus became human for humanity's sake. Jesus became a servant to set humanity free. Salvation is possible only because Jesus Alexander says that 'ransom was the purchase which the Son of Man had come to make by the payment of Himself, His very soul or life, as a satisfaction to the divine justice' .25 According to France 'it was traditionally used to refer to God's redemption of His people, not only from slavery in Egypt, but also from spiritual oppression and for payment to preserve a life which is legally forfeit or subject to divine punishment' .26 The act of setting a person free in this way was called 'redemption' . The person accomplishing the liberation was called a 'redeemer' . Jesus becomes the ultimate price of redemption of the release of humanity from bondage of sin.
Bracher and Nida states that 'To give His life' cannot be rendered literally. The meaning here is 'to die' , but the implication is that He surrenders himself to death rather than being forced by others. Jesus has voluntarily given His life to humanity because no man can take it away from Him. The implication in the text means that by His payment many were released.27 Cole clarifies that 'his ransom price metaphor was one greatly beloved by the early church. It remains a strong statement of the purpose and efficacy of the atonement, and of its cost to God' .28 23 1 Maccabees 2.50; 6.44. 24
Ransom is a sum of money or other payment demanded or paid for the release of a prisoner. It is the freedom of a prisoner through a payment. Ransom refers to that which one is set free, and particularly, the price paid to redeem (buy back again) a slave or captive out of bondage. Ransom is a demand concession from a person or organisation by threatening damaging action. 'To give His life a ransom for many' means He paid a certain price for the release of humanity from the bondage of sin and death. Jesus becomes the ultimate price paid to redeem humanity out of bondage. William alludes to the fact that 'the ransom metaphor sums up the purpose for which Jesus gave His life and defines the complete expression of His service. The prevailing notion behind the metaphor is that of deliverance by purchase, whether a prisoner of war, a slave, or a forfeited life is the object to be delivered' .29 Burn says that the statement 'Christ's life the ransom for many' has at least five implied meanings: First, life is forfeit. Second, sin so great an evil that even God cannot, without sacrifice, free people from it. Third, freedom without penalty would make people indifferent to doing wrong. Fourth, in love to man God punishes sin. Last, Christ shares that punishment to save people. 30 According to Sanner 'the Son of Man came to give His life as a redemptive price for the freedom of slaves' .31 Best says that 'Jesus' love in His death and its uniqueness has a redemptive significance' .32 Williamson points out that 'Jesus has regained the life that humanity has lost. Jesus in His death and resurrection has saved humanity' .33 Furthermore Bratcher and Nida says that 'To give His life' means that Jesus died voluntarily.34 Senior remarks that 'the Son of Man's giving of life in ransom for the many is an act of service that contrasts sharply with the exploitive use of power and authority that characterises the "great ones" of the Gentiles who "lord it over" those they rule' .35 Carson states that the word 'Many' stresses rather the great number of those ransomed by His death.36
Jesus gave His life as a ransom for many means that Jesus as a servant leader pays the price for the liberation of people who are the slaves of sin, sickness, and oppression. He is the only one man who sacrifices His life for the liberty of many people. Jesus has already paid the price for the remission of sins. Therefore, humanity does not have to pay any other price for their redemption. Jesus as a servant leader does not come to humanity to take from them but He is a gift to humanity and the whole world. Jesus is the only sacrifice given for the lives of many people in the world. 
Aspects of Servant Leadership

Servant Leadership is Service
The Minister in Mk 10.45 is the one who serves others. Serving the needs of others is at the centre of servant leadership. To be a servant means to look for others' needs and try to meet them.37 The golden rule according to Manz is 'do to others as you would want them to do to you' .38 Servant leadership, according to Beazley and Beggs, 'begins with the concept of serving first and out of the desire to serve, that is, seeking to lead through the judicious and appropriate use of power. The goal or idea is to improve followers by increasing their autonomy, health, wisdom and freedom, thereby ensuring that the least privileged in society will either benefit or will not be further deprived' . 39 Lore points out that 'follower should feel positively influenced rather than being controlled' .40 A servant leader in the words of Covey does not simply serve, but 'makes followers independent and capable and desirous of serving other people' . 41 Zohar states that 'servant leader becomes a model by serving other people' .42 37 Service to the followers is prioritised in contrast to personal agenda and power. Becoming a servant leader begins with the natural feeling that one wants to serve. This conscious choice then aspires one to leadership. A servant leader is sharply different from the one who is leader first, perhaps because with a need to assuage an unusual power-drive or to acquire material possessions. see R.K.
Greenleaf, Servant Leadership: A Journey into the
In other words, a position alone is not enough for a servant leader -it must be combined with character. That character is built on love-the fruit of the Holy Spirit; a servant leader serves from a base of love. It is a wish to make people happy and to serve future generations, inspired by a vision. Ruschman says that 'servant leadership is much more than a feel-good concept, it is more than ambition; it is an integrated way of serving all people involved within an organisation. In a way servant leadership is tenacious takes risks' .43 The power of the concept of servant leadership according to DeGraaf, 'remains embedded in one's ability to combine the best of being a leader with the best of being a servant. In the end, being a servant leader is not something you do, but rather something you are. To answer a call of servant leadership is a humbling experience' .44 According to Kim 'it is about a rediscovery of an individual and to connect with the highest aspirations of the organisation' .45 At its core, Spears is of the opinion that 'servant leadership is a long term, transformational approach to life and work. In essence, a style of leadership that has the potential for creating positive change throughout society' .46
The idea of the leader as a servant in the words of Ferch is 'rooted in the farreaching ideal that people have inherent worth. A dignity not only to be strived for, but beneath this striving a dignity irrevocably connected to the reality of being human' .47 Servant leadership is quite simple, according to Frick 'it is authentic, ethical, trustworthy, exemplary and servile' .48 It is emphasised by Bell that 'servant leaders lead by serving others. In political leadership for example, servant leaders become 'public servants' .49 This is the kind of leadership that will be honoured and respected, and the titles that go with a leadership role are earned, not inherited. In addition servant leaders according to Hale and Fields are 'more concerned about followers receiving recognition for their achievements than receiving accolades for their success' .50 Greatness therefore is not the goal. Elmer asserts that 'service is the goal, and greatness is defined by Christ in His lifelong exercise of service. For the life of Christ to be reproduced in the disciples, it must be through serving others. Leadership and service are immensely compactable' .51 Furthermore Ortberg denotes that 'service is not weakness and it is not to make everyone happy. It is not a mindless assent to comprise in order to keep peace. It is not artificial harmony and people pleasing' . 52 Augsburger explains that 'service is willing, working, and doing in which a person acts not according to his own purposes or plans, but with a view to the purpose of another person and according to the need, disposition and direction of others' . 53 Servant leader does not avoid leadership. Instead, according to Hutchison 'it is a different kind of leadership, one committed to meeting the needs of others. Similar to the first century slaves, true servant leaders give up their rights for the sake of others. True greatness and true leadership is achieved not by reducing men to one's service, but in giving oneself in selfless service to them' . 54 The true servant leader is concerned infinitely more with the service to God and his fellow men than with the benefits and pleasures he can extract from life. Servant leader aims to put more into life than to take out of it.
Tan highlights the fact that 'true servants with a servant's heart make themselves available to serve and pay attention to needs of others. They do their best with what they have and with equal dedication. True servants are faithful to their ministry and maintain a low-profile' .55 Furthermore, they think more about others than themselves; they think like stewards, not owners, they think about their work, not what others are doing. True servants base their identity in Christ; and they think of ministry as an opportunity, not an obligation.
The servant leader is tough in love and in spirit. Patterson explains that the 'servant leader is willing to walk that extra mile, give, and engage fully in the wellbeing of the organisation and followers. This will sometimes mean having to face the idea of loving the unlovable, and yet, for the servant leader, this concept is a misnomer, in that all people are worthy human beings, deserving of love and respect' .56 This is much easier to say than to do, and yet the cup of the servant leader is full, full enough to reach for all with this love. The servant leader is willing to love and engage followers in all areas of life.
Servant leaders demand to serve and acquire a position later. They seek to minister first and become great because of the desire to serve others. Take for example 'waiters' in a restaurant; they direct the customers to the table first (e.g., table for two or three), serve the customer and get a 'tip' later. Another good example is that of a petrol attendant who normally asks the motorist what type of fuel they use, performs other duties like changing oil and pouring water into the engine, washes the windscreen and ask for the payment later. This is putting service first and position and money later. This is exactly the style of Jesus leadership. He humbled Himself by serving the people and received benefits later. the price of greatness by risking with their own life. They are follower-oriented as a result the followers are motivated to be under their leadership. They are concerned about the health of the organisation the same way Jesus was concerned about the world.
Servant Leadership is Self-sacrice
Conclusion
Son of Man is the Minister and Life giver in Mk 10.45. The Son of Man as Minister is the one who did not come on earth to be ministered to but to minister to others. Son of Man as Life giver pays a price for the sake of many sinners in the world. The life, crucifixion, death and resurrection of Jesus are the price paid for the release of those who are enslaved by sin. These aspects of Son of Man, that is, Minister and Life giver are aspects of servant leadership.
In one aspect of the Son of man, Minister is linked to the aspect of servant leadership, service. Servant leaders do not seek to be served but serve other people the same way Jesus served the whole world. In another aspect of the Son of Man, Life giver is linked to the aspect of servant leadership, self-sacrifice. Self-sacrifice leaders abandon their own goals to serve the goals of a group or organisation the same way Jesus gave with His own life. In both aspects of the Son of Man, that is, Minister and Life giver in Mk 10.45, servant leadership is studied from a biblical perspective.
